2018 Section & Council Vacancies - Needs Statements

Council on Child Abuse and Neglect
Early Career Executive Committee Member
The Council on Child Abuse and Neglect (CoCAN) is seeking a fellowship-trained Child Abuse
Pediatrician who has been in practice 5 years or less to fill the one open role on the council
executive committee. Special consideration will be given to members in Districts IV, V, or IX
and are active in their chapter.
Requirements:
 Must be a member in good standing on the Council on Child Abuse and Neglect.
 Attend all meetings - CoCAN executive committee has 2 face-to-face meetings per
year; one in conjunction with the AAP National Conference and Exhibition and the
other in the spring at the AAP Headquarters in Itasca, IL. In addition, supplementary
conference calls may be required. Prior review of all meeting materials is required.
Active meeting participation is expected.
 Have demonstrated scientific writing skills
 Complete individual assignments in accordance with a timeline/deadline established
by the chairperson and/or staff.
 Regularly review and provide feedback on policy statements, clinical reports, book
chapters, and other materials developed by the AAP.
 Offer innovative ideas and volunteer to take the lead in various activities (including
authoring policy statements and clinical reports, presenting topics at in-person
conferences and/or webinars) appropriate to expertise.
 Represent the CoCAN at meetings of other sections, committees, councils, or external
organizations as requested.
 Potentially serve as a contact for media requests specific to your identified area of
expertise.
 Be versed in current literature and legal controversies concerning medical evidence in
cases of child abuse and neglect
 Be accessible and responsive to the chairperson, other EC members, and staff via email (primarily) and phone.
Note: E-mail is the primary method of communication for the EC members and staff.
Frequent communication via e-mail is essential and timely responses are necessary. It is
critical for EC members to check and respond to e-mails on a frequent basis (at least every
couple of days).
If you are interested please submit your name and information via Survey Monkey
at: https://www.surveymonkey.com/r/CoCANElections.
The Council Nomination Committee will review the nominees and select the candidates for the
ballot. Submission of this form does not guarantee inclusion on the ballot.
Nominees must be in good standing with their National AAP membership as well as their
membership in the council.
Should you have any questions, please contact Tammy Hurley, Manager, Council on Child
Abuse and Neglect at thurley@aap.org.
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Council on Child Abuse and Neglect
Executive Committee Member
The Council on Child Abuse and Neglect (CoCAN) is seeking pediatricians to fill an open role
on the council. General pediatricians or pediatric subpsecialists who devote a significant amount
of time to child abuse work or child abuse pediatrics subspecialists are eligible to apply. Special
consideration will be given to members in Districts IV, V, or IX and are active in their chapter.
Requirements:
 Must be a member in good standing on the Council on Child Abuse and Neglect.
 Active in their chapter
 Attend all meetings - CoCAN executive committee has 2 face-to-face meetings per
year; one in conjunction with the AAP National Conference and Exhibition and the
other in the spring at the AAP Headquarters in Itasca, IL. In addition, supplementary
conference calls may be required. Prior review of all meeting materials is required.
Active meeting participation is expected.
 Have demonstrated scientific writing skills
 Complete individual assignments in accordance with a timeline/deadline established
by the chairperson and/or staff.
 Regularly review and provide feedback on policy statements, clinical reports, book
chapters, and other materials developed by the AAP.
 Offer innovative ideas and volunteer to take the lead in various activities (including
authoring policy statements and clinical reports, presenting topics at in-person
conferences and/or webinars) appropriate to expertise.
 Potentially serve as a contact for media requests specific to your identified area of
expertise.
 Be versed in current literature and legal controversies concerning medical evidence in
cases of child abuse and neglect
 Be accessible and responsive to the chairperson, other EC members, and staff via email (primarily) and phone.
Note: E-mail is the primary method of communication for the EC members and staff.
Frequent communication via e-mail is essential and timely responses are necessary. It is
critical for EC members to check and respond to e-mails on a frequent basis (at least every
couple of days).
If you are interested please submit your name and information via Survey Monkey
at: https://www.surveymonkey.com/r/CoCANElections.
The Council Nomination Committee will review the nominees and select the candidates for the
ballot. Submission of this form does not guarantee inclusion on the ballot.
Nominees must be in good standing with their National AAP membership as well as their
membership in the council.

Should you have any questions, please contact Tammy Hurley, Manager, Council on Child
Abuse and Neglect at thurley@aap.org.
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Council on Clinical Information Technology
FY 17-18 Council Elections Needs Assessment
Major Responsibilities
• Participation in bi-monthly 1-hour Executive Committee phone calls
• Participation in 2 in-person meetings of the COCIT Executive Committee (1 meeting typically
held at AAP’s National Conference & Exhibition; another meeting typically held at AAP’s
National Headquarters in Elk Grove Village, IL. Travel costs will be supported by COCIT/AAP)
• Commitment to responding to requests for feedback on policy statements, AAP health
information technology issues, federal/state/other HIT issues, and other Council-related
business
• Actively support and contribute to the Council’s projects & priorities through regular
participation in a COCIT Subcommittee and/or Council initiative.
What is COCIT looking for?
• If you have a vision for how the use of health information technology (HIT) can and should
impact pediatric health care, consider pursuing a seat on the COCIT Executive Committee.
• COCIT members represent all corners of the HIT universe: novice EMR users, health information
exchange advocates, Meaningful Use attesters, CMIOs, board-certified Clinical Informaticians,
and everything in between. In order to best support the needs of all Council members, COCIT
seeks an Executive Committee that reflects the diversity of HIT expertise and experience within
its membership.
• Current Executive Committee members are office-based primary care providers, Medical
Informatics Officers, professors, board-certified Clinical Informaticians, public health officers,
EHR developers, and pediatric subspecialists. What they have in common is a commitment to
development, use, spread, and promotion of HIT that works for physicians in their efforts to
improve children’s health. If that’s a priority for you, consider pursuing a position on the COCIT
Executive Committee!
To nominate yourself or a peer, go to: https://www.surveymonkey.com/r/6223L97
If you have any questions about the COCIT Executive Committee or the COCIT nominations process,
please contact Lisa Krams, Program Manager for Health Information Technology Initiatives, at
lkrams@aap.org.
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Call for Nominations: AAP Council on Community Pediatrics Executive
Committee
Deadline:

November 21, 2017 (5:00 pm ET)

Call for Nominations
The Council on Community Pediatrics (COCP) is currently accepting nominations for positions on the
COCP Executive Committee. COCP Executive Committee members are elected from the COCP
membership to serve a three-year term, effective July 2018. Elected members are eligible to serve 1
additional three-year term.
Commitment to Diversity and Inclusion
The Council on Community Pediatrics upholds the AAP Statement on Diversity and Inclusion and
encourages individuals of diverse backgrounds and perspectives to apply for the Executive Committee.
The COCP values all forms of diversity which may include (but are not limited to) differences in age,
race, ethnicity, geography, religion, socioeconomic status, language, immigration background, sexual
orientation, gender identity, special health care need, politics, and other attributes.
Executive Committee Position Description
The Council on Community Pediatrics Executive Committee actively contributes to all Council initiatives,
including the development of AAP policy, education, membership, and communication activities.
Executive Committee members attend in-person meetings twice per year and conduct business on
specific activities as needed, through conference calls and email discussion. The Executive Committee
time commitment averages between 3-6 hours per month.
Executive Committee member responsibilities include:
▪
▪

▪
▪
▪
▪
▪
▪

Attendance of two in-person Executive Committee meetings per year, and participation in
quarterly phone calls
Regular participation in at least one ongoing Council activity (e.g. development of policy
statements, development of education resources, participation in membership recruitment and
engagement, participation in communications/media activities)
Regular review of AAP policy statements, clinical reports, advocacy letters, grant applications
and other AAP materials related to community pediatrics
Participation in AAP advocacy efforts
Contribution to COCP decision making including identification of new priority issues
Collaboration and communication with other AAP leadership groups and AAP staff
Participation in the design and implementation of the Council strategic plan
Completion of AAP Conflict of Interest Disclosure forms
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Candidate Requirements
All candidates for the COCP Executive Committee are required to have the following attributes:
▪
▪

▪

Membership in the Council on Community Pediatrics
Commitment to the COCP mission to “promote health equity and address the social
determinants of health by supporting community pediatricians in evidence-based clinical care,
advocacy, education, and collaboration with families and communities.”
Commitment to and experience working with children and families from diverse backgrounds
that may include but are not limited to differences in age, race, ethnicity, religion,
socioeconomic status, immigration background, language, sexual orientation, gender identity,
special health care need, and other attributes

Candidates should also have several of the following attributes:
▪

▪
▪
▪
▪
▪
▪

Knowledge and/or interest in any of the following topics: population health and innovations in
health care delivery, social determinants of health, health disparities, child and family wellness,
multi-generational care, multi-sector partnerships, community engagement
Experience working in a community setting such as a community health center, public health
department, rural clinic, community-based organization etc.
Experience and/or interest in writing non-academic documents (e.g. news articles, website
content, blogs)
Experience with using social media to engage in activities such as outreach or advocacy
Interest in the recruitment and engagement of AAP members for participation in the Council on
Community Pediatrics
Experience and/or interest in research and writing (conducting literature reviews, synthesizing
findings, writing summaries)
Experience and/or interest in developing practical education programs or resources

COCP Executive Committee Application
To submit a nomination for the COCP Executive Committee, please complete the following Nomination
Form by November 21, 2017 at 5:00pm.
Nominating Committee Process
All submissions will be reviewed by the COCP Nominating Committee and all applicants will be notified
of their submission outcome. The Nominating Committee will select applicants to include on the 2018
AAP elections ballot for voting by the COCP general membership.
Please contact cocp@aap.org with any questions or to learn more about the Council on Community
Pediatrics Executive Committee from a current committee member. Thank you for your interest.
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Council on Foster Care, Adoption and Kinship Care (COFCAKC)
Executive Committee Member Requirements, Responsibilities and Qualifications
EC Members Are Required To:
• Attend all EC meetings (COFCAKC has 2 face-to-face meetings per year. Each meeting is
usually 1-2 days) plus interim conference call as needed (typically 1-2 per year). Prior review of
all meeting materials is required. Active meeting participation is expected.
• Contribute to the development of new and/or revised COFCAKC health policy statements,
clinical and technical reports.
• Review and provide feedback related to COFCAKC topics for a wide array of draft materials
developed by the AAP, including policy statements, clinical reports, book chapters, congressional
testimony, letters, professional educational materials, and public education brochures.
• Represent COFCAKC in meetings of other sections, committees, councils, or organizations as
directed by the COFCAKC EC and/or Academy.
• Complete individual assignments in accordance with a timeline/deadline established by the
chairperson and/or staff.
• Be accessible and responsive to the Chair, other EC members, and staff via phone and e-mail.
• Participate in sub-committees via conference calls and/or e-mail as needed.
• Potentially serve as a contact for media requests specific to your identified area of expertise.
• Contribute written or verbal expertise to relevant Web sites, various media requests,
partner/stakeholder inquiries, and other activities, as needed.
Required Qualifications Include:
• There are two open positions – one should be filled by someone who has expertise in foster care,
including at the systems level, and one should be filled by someone who has expertise in
adoption, including international adoption.
• Current member in good standing of the Council on Foster Care, Adoption and Kinship Care
• Actively engaged in clinical activity, oversight and/or research related to foster care, adoption,
kinship care and/or trauma – and serving as an advocate for these youth
• Demonstrated writing skills, with previous published writing preferred
• Ability to communicate well in team settings
• Willingness to become/remain active in state AAP chapters around relevant issues
• Familiarity and expertise (or willingness to become familiar and gain expertise) with relevant
government or national initiatives in related topic areas
• Have time and commitment to contribute meaningfully to the work of the Executive Committee
Preferred Qualifications Include:
• Pediatrician sub-boarded in Pediatric Infectious Diseases or Adolescent Medicine
• Knowledge or expertise in any of the following: medical education, policy development,
residency programs, advocacy, systems-level work, practice transformation, financing, trauma,
development and behavior, and/or health IT
• Knowledge of public health, health promotion and health education
• Be versed in current literature and issues related to the council’s field of expertise.
• Public speaking skills
• Experience/knowledge of non-urban health care settings/systems

“The AAP is committed to building culturally responsive committees with members who
can provide diverse experiences and perspectives to strengthen our work to enhance the
lives of children. We strongly encourage those underrepresented in medicine to apply.”
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Major Responsibilities of COQIPS Executive Committee Members:
•

Must be and remain a member in good standing on the Council on Quality
Improvement & Patient Safety

•

Participation in monthly 1-hour Executive Committee phone calls

•

Participation in 2 meetings of the COQIPS Executive Committee (1 meeting typically
held at AAP’s National Conference & Exhibition; another meeting typically held
virtually or at AAP’s National Headquarters in Elk Grove Village, IL. Travel costs will be
supported by COQIPS/AAP)

•

Regularly review and provide feedback on AAP policy statements, clinical reports, and
other materials as well as participate in external document review.

•

Actively support and contribute to the Council’s projects & priorities through regular
participation in a COQIPS subcommittee and/or Council initiative

•

Offer innovative ideas and volunteer to take the lead in activities based on expertise
(authoring policy statements and clinical reports, presenting topics at conferences and
webinars etc…)

•

Responsive and accessible by email and telephone to communicate with Chairperson,
Executive Committee members, and staff

•

Engage and recruit other Council members as needed

•

Represent COQIPS in meetings of other sections, committees, councils, or organizations
as directed by the COQIPS EC and/or Academy leadership

COQIPS is Seeking….
The Council on Quality Improvement and Patient Safety is broadly seeking candidates with
experience in quality improvement and patient safety. All applications will be considered.
However, the ideal candidate will have experience in quality improvement/patient safety and
maximize diversity on the Executive Committee.
As noted in the AAP Diversity and Inclusion Statement, the “AAP, as an organization of
pediatricians, pediatric medical subspecialists and pediatric surgical specialists, recognizes that our
membership is comprised of a broad and diverse community. The AAP is strengthened by our
diversity. The variety of skills, characteristics, and attributes offered by our members creates the
vitality and success of the Academy and improves the care of all children and youth. Maximizing
the diversity of our members and leaders allows the AAP to benefit from the rich talents and
different perspectives of these individuals.”
The Council on Quality Improvement and Patient Safety values diversity and encourages
individuals of diverse backgrounds and perspectives to apply for the Executive Committee.
The Council is also interested in candidates who are community pediatricians currently practicing
in underserved or rural areas.
At a minimum, all interested applicants should provide a personal statement describing their
experience/or interest in quality improvement and patient safety.
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Candidates may also describe how they define diversity, how their personal background,
experience, or perspective may contribute to the diversity of the executive committee, and share
any experiences that they have with fostering diversity and inclusion in a professional setting.
Candidates may also describe their role as a community pediatrician serving in a rural or
underserved area and how that experience/expertise would add value to the Executive
Committee.
If you are interested please submit your name and information via Survey Monkey at:
https://www.surveymonkey.com/r/COQIPSNominations
The COQIPS Nomination Committee will review the nominees and select the candidates for the
ballot. Submission of this form does not guarantee inclusion on the ballot.
Nominees must be in good standing with their National AAP membership as well as their
membership in the Council.
Should you have any questions, please contact Cathleen Guch, Manager, Council on
Quality Improvement and Patient Safety at cguch@aap.org
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The Council on School Health (COSH) is seeking nominees for 1 positions on the Executive Committee (EC).
Nominations for these positions will be accepted until November 17, 2017 and elections will be held in
March 2018. Elected candidates will begin their term on July 1, 2018. Successful candidates can serve up
to 2 three-year terms. A nominating committee will review all nominees and select the candidates for the
ballot. Submission of a nomination does not guarantee inclusion on the ballot.

EC members are required to:
•

Attend all EC meetings (The COSH has 1-2 face-to-face meetings per year. Each meeting is usually 1-2 days.)

•

Review all relevant material before meetings. Make contributions and voice objective opinions on issues.

•

Complete individual assignments in accordance with a timeline/deadline established by the chairperson and/or staff.

•

Regularly review and provide feedback on AAP policy statements, clinical reports, and other materials as well as
participate in external document review.

•

Contribute to the development of new and/or revised COSH policy statements, clinical and technical reports.

•

Represent the COSH in meetings of other sections, committees, councils, or organizations as directed by the COSH
EC and/or Academy leadership.

•

Be accessible and responsive to the chairperson, other EC members, and staff via phone and e-mail.

•

Participate in sub-committees or other ad hoc workgroups via conference calls and/or e-mail as needed.

•

Contribute and/or review content for the Council Web site and healthychildren.org.

•

Respond to media requests, member inquiries and other requests from the general public.

Click here to view a complete job description.

Required qualifications include:
•

•

Direct experience working with schools, and/or knowledge of the educational system or education policy
Council on School Health member in good standing

Preferred, but not required qualifications include:
•
•
•
•

Primary care pediatrician
Early career physician (i.e., 10 years post residency or fellowship training)
Experience conducting literature reviews, synthesizing evidence and writing policy based on findings
Knowledge or expertise in school climate, school nutrition/food programs, obesity prevention, sports medicine,
adolescent health and/or sexual health

The Council on School Health is especially interested in nominees who can contribute to the Committee’s diversity and
foster an environment of mutual respect and acceptance. Additionally, experience working with patients from various
backgrounds and cultures and/or knowledge of health equity are also a plus. Nominees are encouraged to explain how
they will support this commitment and/or to describe relevant experience in their personal statement.

If you or someone you know would like to be considered for candidacy, click here to submit
your nomination. All nominations must be submitted by November 17, 2017.
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Council on Sports Medicine and Fitness
General Pediatrician
The Council on Sports Medicine and Fitness (COSMF) is seeking pediatricians to fill the
one open general pediatrician role on the council. The role of this individual is to provide
guidance on reaching the general pediatrician and to make sure the council policy and
programs are realistic for the target audience. An interest in sports medicine and fitness is
strongly encouraged.
Requirements:
 Must be a member in good standing on the Council on Sports Medicine and
Fitness.
 Attend all meetings, COSMF has 2 face-to-face meetings per year. In
addition, supplementary conference calls may be required. Prior review of all
meeting materials is required. Active meeting participation is expected.
 Complete individual assignments in accordance with a timeline/deadline
established by the chairperson and/or staff.
 Regularly review and provide feedback on policy statements, clinical reports,
book chapters, and other materials developed by the AAP.
 Offer innovative ideas and volunteer to take the lead in various activities
(including authoring policy statements and clinical reports, presenting topics
at in-person conferences and/or webinars) appropriate to expertise.
 Represent the COSMF at meetings of other sections, committees, councils, or
external organizations as requested by the Academy.
 Potentially serve as a contact for media requests specific to your identified
area of expertise.
 Be versed in current literature and issues related to the field of sports medicine
and fitness
 Be accessible and responsive to the chairperson, other EC members, and staff
via e-mail (primarily) and phone.
Note: E-mail is the primary method of communication for the EC members and staff.
Frequent communication via e-mail is essential and timely responses are necessary. It
is critical for EC members to check and respond to e-mails on a frequent basis (at
least every couple of days).
If you are interested please submit your name and information via Survey Monkey
at: https://www.surveymonkey.com/r/COSMFelections
The Council Nomination Committee will review the nominees and select the candidates
for the ballot. Submission of this form does not guarantee inclusion on the ballot.
Nominees must be in good standing with their National AAP membership as well as their
membership in the section.
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Should you have any questions, please contact Anjie Emanuel, Manager, Council on
Sports Medicine and Fitness at aemanuel@aap.org
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Council on Sports Medicine and Fitness
Executive Committee Member
The Council on Sports Medicine and Fitness (COSMF) is seeking fellowship trained
sports medicine pediatricians to fill the one open role on the council. Preference will be
given to individuals with an interest advocacy.
Requirements:
 Must be a member in good standing on the Council on Sports Medicine and
Fitness.
 Attend all meetings, COSMF has 2 face-to-face meetings per year. In
addition, supplementary conference calls may be required. Prior review of all
meeting materials is required. Active meeting participation is expected.
 Complete individual assignments in accordance with a timeline/deadline
established by the chairperson and/or staff.
 Regularly review and provide feedback on policy statements, clinical reports,
book chapters, and other materials developed by the AAP.
 Offer innovative ideas and volunteer to take the lead in various activities
(including authoring policy statements and clinical reports, presenting topics
at in-person conferences and/or webinars) appropriate to expertise.
 Represent the COSMF at meetings of other sections, committees, councils, or
external organizations as requested.
 Potentially serve as a contact for media requests specific to your identified
area of expertise.
 Be versed in current literature and issues related to the field of sports medicine
and fitness
 Be accessible and responsive to the chairperson, other EC members, and staff
via e-mail (primarily) and phone.
Note: E-mail is the primary method of communication for the EC members and staff.
Frequent communication via e-mail is essential and timely responses are necessary. It
is critical for EC members to check and respond to e-mails on a frequent basis (at
least every couple of days).
If you are interested please submit your name and information via Survey Monkey
at: https://www.surveymonkey.com/r/COSMFelections
The Council Nomination Committee will review the nominees and select the candidates
for the ballot. Submission of this form does not guarantee inclusion on the ballot.
Nominees must be in good standing with their National AAP membership as well as their
membership in the section.
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Should you have any questions, please contact Anjie Emanuel, Manager, Council on
Sports Medicine and Fitness at aemanuel@aap.org
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CALL FOR NOMINATIONS
SECTION ON BIOETHICS
The Section on Bioethics (SOB) is seeking candidates for the role of the Chairperson to
the Executive Committee. The term of the current chairperson expires on October 31,
2018. Nominations for this position will be accepted October 20 – November 17, 2017.
The Chairperson is required to:
• Work with staff to plan meeting agendas. Attend and lead all executive committee
(EC) meetings (The SOB EC has 1face-to-face meeting per year and 1 spring
conference call).
• Work with staff and the executive committee to develop a work plan and set
priorities.
• Evaluates executive committee efforts and communicate accomplishments to the
executive committee and AAP leadership. Submit an annual report, in writing, to
the Academy in cooperation with staff.
• Review and provide feedback on policy statements, clinical reports, and other AAP
materials.
• Contribute to the development of new and/or revised policy statements, clinical and
technical reports and other documents related to ethics.
• Represent the SOB in meetings of other sections, committees, councils, or
organizations as directed by the Academy.
• Be accessible and responsive to EC members and staff via phone and e-mail.
Preference will be given to candidates that have served on the Section Executive
Committee.
If you are interested please submit your name and information via Survey Monkey
at: https://www.surveymonkey.com/r/bioethicselection
The Section Nomination Committee will review the nominees and select the candidates
for the ballot. Submission of this form does not guarantee inclusion on the ballot.
Nominees must be in good standing with their National AAP membership as well as their
membership in the section.
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Call for Nominations
Section on Developmental and Behavioral Pediatrics Executive Committee
The Section on Developmental and Behavioral Pediatrics (SODBP) is seeking nominees for 1 position on the
Executive Committee (EC). Nominations for these positions will be accepted until November 17, 2017 and
elections will be held in March 2018. Elected candidates will begin their term on November 1, 2018.
Successful candidates can serve up to 2 three-year terms. A nominating committee will review all nominees
and select the candidates for the ballot. Submission of a nomination does not guarantee inclusion on the
ballot.

EC Member Requirements:
• Attend all EC meetings (The SODBP has 2 face-to-face meetings per year. Each meeting is usually 12 days) plus interim conference call as needed (typically 4 per year).
• Review all relevant material before meetings. Make contributions and voice objective opinions on
issues.
• Complete individual assignments in accordance with a timeline/deadline established by the
chairperson and/or staff.
• Regularly review and provide feedback on AAP policy statements, clinical reports, technical reports,
book chapters, and other materials as well as participate in external document review.
• Contribute to the development of new and/or revised SODBP resources including policy
statements, clinical and technical reports.
• Offer innovative ideas and volunteer to take the lead in various activities (including presenting
topics at in-person conferences and/or webinars) appropriate to expertise.
• Represent the SODBP in meetings of other sections, committees, councils, or organizations as
directed by the SODBP EC and/or Academy leadership.
• Participate in sub-committees or other ad hoc workgroups via conference calls and/or e-mail as
needed.
• Contribute and/or review content for the SODBP Web site, Collaboration site, and
healthychildren.org.
• Respond to media requests, member inquiries and other requests from the general public.
• Be versed in current literature and issues related to the field of child development and behavior.
• Be accessible and responsive to the chairperson, other EC members, and staff via e-mail (primarily)
and phone.
• Must be a member in good standing within the Section on Developmental and Behavioral
Pediatrics.
Click here to view a complete job description.

Required qualifications include:
• Direct experience working with children with developmental and behavioral concerns
• SODBP member in good standing

Preferred, but not required qualifications include:
• Primary care pediatrician
• Early career physician (ie, 10 years post residency or fellowship training)
• Knowledge or expertise in innovative training/educational strategies

The SODBP is interested in nominees who can contribute to the Section’s diversity and foster an
environment of mutual respect and acceptance. Additionally, experience working with patients from
various backgrounds and cultures and/or knowledge of health equity are also a plus. Nominees are
15
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encouraged to explain how they will support this commitment and/or to describe relevant experience in
their personal statement.
If you or someone you know would like to be considered for candidacy, click here to submit your
nomination. All nominations must be submitted by November 17, 2017.
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Section on Early Career Physicians (SOECP)

Call for Nominations / Statement of Needs – 2018 Elections
The Section on Early Career Physicians (SOECP) is seeking nominees for 2 positions on the
Executive Committee (EC) – one (1) position in District V and one (1) position in District X.
Nominations for the position will be accepted until November 17, 2017 and elections will be
held in March 2018. The elected candidate will begin his/her term on November 5, 2018. The
successful candidate can serve up to 2 three-year terms. A nominations committee will review
all nominees and select candidates for the ballot. Submission of a nomination does not
guarantee inclusion on the ballot.
SOECP District Executive Committee Members are required to:
1. Attend the following meetings:
a. SOECP Spring Meeting / Annual Leadership Forum (ALF) – March (4 days)
b. National Conference & Exhibition – November (2 to 3 days)
c. District meetings – throughout the summer (2 to 3 days)
2. Co-chair an SOECP strategic plan workgroup
3. Write for SOECP publications and other publications/resources as needed
4. Assist with updating the Section’s public facing website and collaboration site
5. Participate as a mentor in the AAP Mentorship Program
6. Correspond with SOECP district members and district leadership
7. Provide guidance to early career physician chapter representatives/leaders
8. Provide input/feedback into the Section’s educational program
9. Participate in conference calls as needed
Candidates must:
- Be within 10 years of completion of training (residency or fellowship)
- For the 2018 election, must reside within District V or District X

Any questions can be directed to, Julie Raymond, SOECP staff manager at jraymond@aap.org.
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Section on Epidemiology, Public Health, and Evidence
FY 17-18 Section Elections Needs Statement
Major Responsibilities of SOEPHE Executive Committee Members:
The duties of the members of the Section Executive Committee shall include the following:
•
•
•
•
•

To attend the Annual Section Executive Committee meeting and the Annual Section Meeting
that will be held in conjunction with the Academy's Annual Meeting or the Academy's Spring
Session;
To attend in person or to participate by telephone in all additional Section Executive
Committee Meetings called by the Section Chairperson;
To assist the Section Membership Committee in the evaluation of applicants; and
To assist in such other capacities as the Section Chairperson may indicate, including but not
limited to performing writing and editorial assignments for drafts of statements, manuals, or
literature reviews, and participating in committee or workshop meetings.
To work cooperatively with other Academy sections, committees, and chapters to accomplish
mutual goals and the purposes of the Academy.

Major Responsibilities of SOEPHE Executive Committee Chairperson:
The duties of the Section Chairperson shall include the following:
(1)
to preside at the business portion of the Annual Section Meeting and at all meetings
of the Section Executive Committee; provided, that in the event that the Section
Chairperson is unable to preside at any meeting, the Section Chairperson shall assign
this function to another member of the Section Executive Committee;
(2)

to appoint Chairpersons and members of the standing and provisional committees of
the Section;

(3)

to have the privilege of recommending to the Academy Board of Directors the
appointment of members of the Section to national standing committees, provisional
committees, councils, task forces, and work groups of the Academy and such other
privileges as may be specified in the Academy Bylaws or pursuant to the policies or
the rules and regulations established by the Academy Board of Directors;

(4)

to sign applications for membership in the Section which have been approved by the
Section Executive Committee;

(5)

to make an annual report in writing of the activities of the Section to the Academy
Board of Directors;

(6)

to act as the Section representative in the exchange of rosters, program
arrangements, and various correspondence involving other organizations with the
advice and approval of the Academy Board of Directors;

(7)

to be an ex-officio, nonvoting member of all standing and provisional committees of
the Section;
to be a member of the Council on Sections as the designated representative of the
Section; provided, that in the event that the Section Chairperson cannot attend any
meeting of the Council on Sections, the Section Chairperson shall appoint a
representative from among the members of the current Section Executive Committee
to attend that meeting as the designated representative of the Section;
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(8)

(9)

to notify Section members in writing regarding their appointment to the various
committees of the Academy and to other positions in the Academy or the Section,
and to send copies of such notifications to the Central Office staff responsible for
Section administration in the Academy; and

(10)

to perform such other functions and accept such other responsibilities as may be
determined by the Academy Board of Directors from time to time.

SOEPHE is Seeking….
The Section on Epidemiology, Public Health, and Evidence is broadly seeking candidates with
experience in public health, and/or evidence-based methodology, and/or epidemiology. All
applications will be considered.
As noted in the AAP Diversity and Inclusion Statement, the AAP, as an organization of
pediatricians, pediatric medical subspecialists and pediatric surgical specialists, recognizes that our
membership is comprised of a broad and diverse community. The AAP is strengthened by our
diversity. The variety of skills, characteristics, and attributes offered by our members creates the
vitality and success of the Academy and improves the care of all children and youth. Maximizing
the diversity of our members and leaders allows the AAP to benefit from the rich talents and
different perspectives of these individuals.
As such, the Section on Epidemiology, Public Health, and Evidence is seeking candidates who can
maximize diversity on the Executive Committee.
At a minimum, all interested applicants should provide a personal statement describing their
interest in serving on the executive committee and how their experience/background can add
value to the executive committee.
If you are interested please submit your name and information via Survey Monkey at:
https://www.surveymonkey.com/r/2018SOEPHEelections
The SOEPHE Nomination Committee will review the nominees and select the candidates for the
ballot. Submission of this form does not guarantee inclusion on the ballot.
Nominees must be in good standing with their National AAP membership as well as their
membership in the Section.
Should you have any questions, please contact Kymika Okechukwu, Senior Manager, EvidenceBased Medicine at kokechukwu@aap.org

2018 Section & Council Vacancies - Needs Statements
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The Section on Hospice and Palliative Medicine (SOHPM) is seeking nominees for 2 positions on the
Executive Committee (EC). Nominations for the position will be accepted until November 17, 2017
and elections will be held in March 2018. The elected candidate will begin his/her term on November
1, 2018. The successful candidate can serve up to 2 three-year terms. A nominations committee will
review all nominees and select candidates for the ballot. Submission of a nomination does not
guarantee inclusion on the ballot.
EC members are required to:
• Attend all EC meetings (1 face-to-face meeting per year) and participate in conference calls.
• Review all relevant material before meetings. Make contributions and voice objective opinions
on issues.
• Lead and/or contribute to Section initiatives related to education, membership, quality
improvement, etc.
• Complete individual assignments in accordance with a timeline/deadline established by the
chairperson and/or staff.
• Review and provide feedback on policy statements, clinical reports, and other AAP materials.
• Contribute to the development of new and/or revised policy statements, clinical and technical
reports and other documents related to pediatric palliative care.
• Represent the SOHPM in meetings of other sections, committees, councils, or organizations
as directed by the EC and/or Academy.
• Be accessible and responsive to the chairperson, other EC members, and staff via phone and
e-mail.

Interested candidates must have:
• A major component of their career dedicated to pediatric palliative care
• A commitment to provide leadership in moving pediatric palliative and hospice care forward at
a national level
Preferred, but not required qualifications include:
•

Knowledge or expertise in quality improvement

Note: Early careerists (e.g., within 10 years of completing residency) are encouraged to
apply.

If you or someone you know would like to be considered for candidacy, click here
to submit your nomination. All nominations must be submitted by November 17,
2018.
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